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Based on comments of the Senate Steering committee, revisions were proposed by the chair in 
the STEM resolution and the Sustained Performance Review resolutions. After discussion, 
revisions in these two resolutions were unanimously approved by those in attendance.  After 
final word-smithing by the chair of the committee and members of the committee via email, 
the two revised resolutions were submitted to the Faculty Senate steering committee for 
consideration in their March meeting.  The two resolutions submitted to the steering 
committee follow: 

1.  An Advisory Urging Caution in the Implementation of STEM Initiatives 

Whereas the idea of universities as unified entities encompassing and valuing all fields of 
higher learning is necessary to cultivate an intellectually sophisticated and civically engaged 
citizenry for the sake of the common good of society as a whole; and      

Whereas the STEM disciplines have always recognized and promoted incorporating a strong 
liberal arts foundation to STEM education in enhancing student preparation in terms of 
practice and accreditation; and  

Whereas the professional preparation of graduates in STEM fields has always been 
recognized as one important dimension of the purpose and mission of universities 
historically, but only as one of many similarly important dimensions; and  

Whereas some of the changes of a funding and curricular nature for the sake of increased 
STEM enrollments are acknowledged to be desirable for those interested in careers in those 
fields, to satisfy the growing need for graduates in STEM fields in our increasingly 
technological and scientific state; therefore 

Be it resolved that the Faculty Senate of the University of Central Florida urges the 
University of Central Florida administration that any plans and actions taken to emphasize 
placement of students in STEM fields be balanced to maintain the identity and mission of 
the university as an institution that embraces and fosters learning in all academic fields.  
And, furthermore, that any implementation of STEM changes be undertaken only with the 
active involvement of the Faculty Senate, in the spirit of genuine shared governance.  

  



2.  Resolution on sustained performance evaluations for tenured faculty:   

Whereas the faculty at UCF has demonstrated high academic achievement and research 
productivity as confirmed by the University earning the Carnegie classification of “Research 
University with very high research activity” (RU/VH), and 

Whereas UCF tenured faculty needs to maintain a record of continuing scholarship and 
productivity commensurate with other research universities of the same Carnegie rank, and 

Whereas UCF recognizes that sustained performance evaluation is an important best-
practices means of not only identifying areas for development of faculty after having earned 
tenure, but also recognizing and rewarding productivity of tenured faculty, and 

Whereas UCF recognizes that no procedure for evaluation of faculty should be used to 
weaken or undermine the principles of academic freedom and tenure but instead should be 
used to facilitate faculty development, and 

Whereas UCF wishes to address not only areas for improvement but also recognize and 
reward sustained productivity; therefore 

Be it resolved that the sustained performance evaluation policy is revised so that below 
satisfactory performance in areas of designated duties is defined as an average rating of 
below two (2) for Satisfactory in that area of assigned duties during the evaluation period of 
seven consecutive years. The average shall be determined as stated in the current policy by 
assigning a value to the annual faculty evaluation of 4 for Outstanding, 3 for Above 
Satisfactory, 2 for Satisfactory, 1 for Conditional, and 0 for Unsatisfactory.  

Be it also resolved that tenured faculty who meets or exceeds an average rating of 3 for 
Above Satisfactory on the overall evaluation, during their seven year evaluation period shall 
be awarded a salary raise at completion of the review cycle.   

 

 

 


