
11/4/2010 Senate Steering Committee Minutes - Page 1 of 8 
 

Faculty Senate Steering Committee Meeting 
Minutes of 

November 4, 2010 
Dr. Ida Cook, Faculty Senate Chair, called the Faculty Senate Steering Committee to order at 
4:03 p.m.  The roll was circulated for signatures.   
 
Motion made to amend the agenda to allow Vice President Al Harms to present the University 
Strategic Plan.  Motion seconded and carried.  The presentation of the strategic plan became the 
first order of business. 
 

Dr. Cook welcomed Admiral Alfred Harms, Vice President for Strategy, Marketing, 
Communications and Admissions, who was present to discuss the University Strategic Plan.  
Admiral Harms distributed a handout with a one-page version of the most recently updated plan 
and provided a brief overview of the progress that has been made on the strategic plan.  The aim 
has been to keep the plan at a strategic level rather than a compilation of tactical dreams.   

University Strategic Plan 

Admiral Harms will be briefing the Board of Trustees on November 10 and providing them with 
a draft of the strategic plan.  He stressed that the information provided today was a draft, not a 
final product.  Admiral Harms solicited feedback from the Steering Committee.  Committee 
members raised the following issues: 

• Under "Research Excellence", the emphasis appears to be on revenue-generating items, 
with no mention of scholarship.  The suggestion was made to include wording like 
"increase visibility and quality of scholarship" to that section. 

• It was suggested that "increase number of patentable finding disclosures" should only be 
listed as a measure, not under both measures and initiatives.  An initiative might instead 
read, "expand opportunities for intellectual property". 

• A question was raised about how the challenges the university faces fit into the strategic 
plan, as the document does address them.  Admiral Harms explained that the document 
will be accompanied by a narrative that will detail the challenges.   

• Measureable outcomes should include post-graduate education acceptance in addition to 
job placement. 

Admiral Harms asked feedback on whether the strategic plan could help attract (1) top faculty, 
and (2) large donors.  Feedback from the committee included: 

• Measures should include the number of faculty receiving prestigious fellowships, and 
initiatives could include increasing the number of faculty with prestigious research 
credentials and increasing the number of endowed chairs. 

• A question was raised regarding the lack of references to linkages to the community and 
to being a partnership university.  Admiral Harms explained that the measures listed on 
the handout are representative, and there are many others not shown. 

• The strategic plan could be enhanced by highlighting the ways in which UCF is 
demonstrating excellence, perhaps showcasing the best from each college.  Admiral 
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Harms stated that it is good to include excellence, but there is a need to balance between 
specificity and inclusion. 

• The plan needs to acknowledge the regional campuses.  Admiral Harms stated that this 
will appear under the measures on the more detailed portion of the plan. 

• The plan needs to include outcome measures that address the percentage of terminal 
degrees and other measures that allow us to compare UCF to other universities. 

• The plan needs to mention real accomplishments in order for this to be a sales piece for 
potential donors.   

• It was suggested that an outcome be included regarding building a vibrant intellectual 
community at UCF and in Central Florida. 

Dr. Cook directed the Faculty Senate Steering Committee to send any further suggestion for the 
strategic plan to the Office of the Faculty Senate or to Admiral Harms.  

Motion made to invite Admiral Harm to present at the Faculty Senate meeting on November 18, 
2010.  Motion seconded and carried. 

The question was raised whether a committee exists to review old strategic plans to see whether 
previous aims have been met.  Answer:  Previous plans were not written in such a way that 
allowed for measurable tasks and outcomes.  This new plan represents a change in the way 
strategic plans are going to be used. 
 
MINUTES 
Motion to approve the minutes of October 7, 2010 made and seconded.  It was requested that the 
minutes be amended to enhance the definition of "Polycom".  Minutes approved as amended. 
 
RECOGNITION OF GUESTS  
Diane Chase, Executive Vice Provost Faculty Affairs. 
Alfred Harms, Vice President for Strategy, Marketing, Communications and Admissions 
Elliot Vittes, Interim Vice Provost and Dean of Undergraduate Studies 
Lin Huff-Corzine, Associate Vice Provost for Faculty Affairs 
Mark Allen Poisel, Associate Vice President for Student Development and Enrollment Services 
Michael Stern, Associate Dean of Graduate Studies 
Kevin Haran, Assistant Professor and Personnel Committee Chair 
 
ANNOUNCEMENTS 

In order to allow for a comprehensive discussion of the Strategic Plan, Provost Waldrop had 
deferred his report until the next Steering meeting. 

Provost's Update 

 
OLD BUSINESS 
Submitted Constitutional Revisions 
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The committee had received via email copies of the suggested revisions to the Constitution that 
had been submitted during the review period.  The items were: 
 

Revision proposed by Barry Baker, University Libraries, to address who appoints the graduate 
student member of the committee.  The graduate student had been appointed by the deans of the 
colleges on a rotating basis.  The change as submitted was:   

Library Advisory Committee 

"Other members include one undergraduate student (appointed by the president of the 
Student Government) and one graduate student (appointed by the dean of the student's 
college).  The graduate student appointment rotates annually and alphabetically by 
college(appointed by the vice provost and dean of the College of Graduate Studies based 
on recommendations made by the president of the Graduate Student Association and the 
dean of the student's college).

A suggestion was made to delete "and the dean of the student's college", as the rationale for this 
change is the historical difficulty in getting the deans to appoint a student.  A brief discussion 
followed.  The suggestion was formerly made as a motion.  Motion seconded.  Motion carried.  
Motion made to adopt the remaining changes.  Motion seconded and carried.  The adopted 
language was:    

" 

"… and one graduate student (appointed by the vice provost and dean of the College of 
Graduate Studies based on recommendations made by the president of the Graduate 
Student Association)."    

 
University Master Planning Committee
Bill Merck, Administration and Finance, suggested the following change regarding the 
appointment of the chair of the committee: 

  

"The vice president for Administration and Finance, president who shall appoint the 
chair of

It was discovered that the proposed wording change was based upon old constitutional language 
which had been addressed in the most recent version of the revised Constitution.  The version 
that had been passed by the Senate on October 14 was read aloud.  After a brief discussion, a 
motion was made to not accept the suggested changes.  Motion seconded and carried. 

 the committee. will identify other members and will make every effort to 
ensure that areas relating to University Master Planning are represented." 

 

Bill Merck, Administration and Finance, suggested the following change to the membership 
of the University Parking Advisory Committee: 

University Parking and Transportation Advisory Committee 

"The committee shall consist of two faculty members selected by the Faculty Senate 
Parking Advisory Committee, two students (appointed by the president of Student 
Government); two staff members (nominated by the USPS Council in consultation 
with the vice president for Administration and Finance); and one administrative and 
professional employee (nominated by the vice president for Administration and 
Finance).  The vice president for Administration and Finance will appoint one 
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additional member to serve as chair.  A vice chair will be elected from within the 
membership.

Motion made to strike the requirement that the USPS representatives to the committee must be 
made in consultation with the vice president, with the rationale that the USPS Staff Council 
should be allowed the same agency as the Faculty Senate and the Student Government.  Motion 
seconded and carried.  Motion made to accept the other proposed changes.  Motion seconded and 
carried. 

  Terms of service shall be one year." 

 
Admissions and Standards Committees

Maribeth Ehasz, Student Development and Enrollment Services (SDES), and Patricia 
Bishop, Graduate Studies, had proposed that the functions of the Admissions and Standards 
Committee be extended to include appeals for graduate record changes (in addition to the 
undergraduate appeals that the committee currently addresses).  Mark Poisel and Michael Stern 
were present to provide information in support of the proposal. 

  

This change would offer an appeals process for graduate students on decisions for 
administrative record changes (e.g., medical withdrawal, late adds/drops).  At the graduate level, 
such decisions are made by the College of Graduate Studies and there is currently no appeals 
process in place.  Drs. Poisel and Stern explained that, as the Admissions and Standards 
Committee has the expertise to rule on these kinds of decisions, their divisions feel that it would 
be appropriate for the committee to handle graduate student appeals.  These decisions are of an 
administrative, not academic, nature.   

Elliot Vittes, dean of Undergraduate Studies, expressed concern that the agenda of the 
committee was already quite heavy with undergraduate issues and participation by faculty was 
sparse.  Adding graduate appeals would further tax the faculty.  The discussion continued and it 
was estimated that graduate cases would represent approximately 4% of the student issues (20 
graduate cases per year versus 500-600 undergraduate cases per year).   

As there is an undergraduate student on the committee, a motion was made to add a 
graduate student to the committee, using language similar to that added to the Library Advisory 
Committee, above.  Motion seconded and carried.  A motion was made to not accept the addition 
of "University" to the name of the committee.  Motion seconded and carried.  The motion to 
accept the proposed language as revised carried.  The approved changes in the Constitution are 
as follows: 

" The Admissions and Standards Committee considers appeals for of admissions, 
readmissions of undergraduate students.  Additionally, the committee considers appeals 
of decisions concerning administrative record changes made by the Office of 
Undergraduate Studies for undergraduate students and the College of Graduate Studies 
for graduate students.

The approved changes in the Bylaws are as follows: 
, and waivers of undergraduate academic policies or standards." 

"B.  Admissions and Standards Committee 
1. Duties and Responsibilities.  

a. To consider all undergraduate student admissions that do not meet the minimum 
university admissions standards and that are referred to it by the Undergraduate 
Admissions Office. 
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b. To consider all undergraduate student appeals of readmission decisions or 
academic standing.  

c. To consider all undergraduate student appeals of university academic policies or 
standards. 

c. 

d. To consider continuation of 

To consider undergraduate student appeals of decisions that have been made by 
the Office of Undergraduate Studies concerning late withdrawals, late drops, 
late adds, and medical withdrawals. 

undergraduate students that who

e. To recommend undergraduate admissions policy to the Faculty Senate.  

 fail to meet 
CLAST requirements in accordance with appropriate rules and regulations. 

e. 

2. Membership.  

To consider graduate student appeals of decisions that have been made by the 
College of Graduate Studies concerning late withdrawals, late drops, late adds, 
and medical withdrawals. 

The committee shall consist of six faculty members, at least three of whom are 
graduate faculty, selected by the Committee on Committees (in consultation with the 
vice president for Student Development and Enrollment Services), one undergraduate 
student nominated by the president of the Student Government, one graduate student 
nominated by the president of the Graduate Student Association (in consultation with 
vice provost and dean of the College of Graduate Studies),

 

 and six members from the 
professional staff (selected by the vice president for Student Development and 
Enrollment Services).  A representative from the professional advising office for each 
college may serve as a non-voting resource person to assist the committee members.  
The vice president for Student Development and Enrollment Services (or designee) 
will serve as chair and identify other ex officio members.  The chair will make every 
effort to ensure that areas relating to Admissions and Standards are represented.  
Terms of service shall be three years, staggered, with the exception of the student 
member, who shall serve for one year." 

While the Constitution was undergoing editing in the Senate office, several items were flagged 
as possibly requiring clarification.  Changes to the wording was proposed for each item. 

Wording clarifications 

Motion made to accept the proposed wording change to the Constitution, Article II.B was 
seconded and carried.  The adopted language was: 

Apportionment 

"The number of elected members of the Senate will be apportioned among the academic 
units based on the number of faculty in each unit., with the restrictions Specific 
restrictions are that each academic unit shall have at least two elected voting members 
and no academic unit will have a number of voting elected members larger than one-fifth 
of the total elected voting membership of the Faculty Senate." 
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Motion made to accept the proposed wording change to the Bylaws, Section VI, was seconded 
and carried.  The adopted language was: 

Steering Committee 

 "A. Steering Committee 
 1. Composition 
  d. Vacancies on the Steering Committee are filled by election from and by the 

senators of the vacating member’s academic unit.In the event of a vacancy on 
the Steering Committee, the senators of that academic unit shall elect a 
replacement from amongst its membership." 

Motion made to delete the redundant language in Bylaws, Section VII, was seconded and carried.  
The adopted language was: 

Senate Curricular Committees 

" Certain committees shall be designated as Senate curricular committees.  The list of 
committees and councils shall be updated as necessary.  Committee membership 
selection shall be made in accordance with the bylaws.  Even though there is no voting by 
proxy for Senate meetings, Senate curricular committees may adopt policies at the start of 
the year to allow voting by proxy." 

 
NEW BUSINESS 

Kevin Haran, chair of the Personnel Committee presented a resolution on the promotion of non-
tenure earning assistant and associate professors.  He provided an overview of the history of the 
resolution and the accompanying recommended procedures.  Dr. Cook reminded the committee 
that the Senate will not vote on the recommended procedures, only the resolution itself.  A 
question was raised about whether the resolution should recognize that this will need to be 
bargained.  Dr. Huff-Corzine noted that many of the clinical and research faculty are out-of-unit 
and not subject to bargaining.  Mr. Haran accepted a friendly amendment that language be added 
recognizing that, for those faculty who are in the bargaining unit, this will be need to be 
bargained.   

Resolution from Personnel Committee 

Motion to add the revised resolution to the agenda of the next meeting of the Faculty Senate 
carried.  The resolution as revised read: 

Resolution 2010-2011-1 Promotion of Non Tenure-Earning Assistant and 
Associate Professors 

(From the Personnel Committee) 

Whereas, Non Tenure-Earning Assistant and Associate Professors are actively 
engaged as teaching or research or clinical faculty at UCF, and 

Whereas, Non Tenure-Earning Assistant and Associate Professors are integral parts 
of many UCF departments, and 



11/4/2010 Senate Steering Committee Minutes - Page 7 of 8 
 

Whereas, Non Tenure-Earning Assistant and Associate Professors should have 
incentives to excel, and 

Whereas, such promotions would make UCF competitive for the highest quality 
professionals, and 

Recognizing that for those faculty who are in the bargaining unit, this resolution will 
need to be bargained between the UFF and the UCF Board of Trustees, 

Be It Resolved, that the Faculty Senate Personnel Committee recommends that the 
UCF administration develop policy and procedures giving all Non Tenure-Earning 
Assistant and Associate Professors an opportunity for advancement.  

 

Suzi Halpin, director of the Student Union, has requested time to speak to the Senate regarding 
the "Study Union" program, which offers support mechanisms for students during finals week.  
Motion to add this item to the agenda of the next Senate meeting seconded and carried. 

Senate Agenda Item – "Study Union" 

 

STANDING COMMITTEE REPORTS 

Budget and Administrative Committee

On behalf of committee liaison Arlen Chase, who could not attend, Dr. Cook relayed that the 
committee is planning to meet soon. 

  

 
Graduate Council
As he could not attend, Dr. Goodman reported the following by email: 

 – Stephen Goodman 

The Graduate Policy Committee has met twice since the last Steering Committee meeting. This 
committee has been reviewing policies regarding the use of split level classes, policies related to 
candidacy exams, and policies related to faculty participation in thesis and dissertation defenses. 

The Graduate Curriculum Committee has met twice since the last Steering Committee meeting. 
This committee reviewed 13 proposals for various graduate program refinements, modifications, 
etc. and 44 course action requests.  

The Graduate Appeals and Awards Committee has met three times since the last Steering 
Committee meeting. This committee reviewed a total of 23 graduate appeal petitions.  

The Graduate Program Review Committee met twice since the last Steering Committee meeting. 
This committee is involved with the ongoing review of graduate faculty credentials in assorted 
departments. 

For more detail on Graduate Council committee agendas and minutes, visit the Graduate Council 
website at http://www.graduatecouncil.ucf.edu/GraduateCouncil.aspx 

http://www.graduatecouncil.ucf.edu/GraduateCouncil.aspx�
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Personnel Committee
The committee met in October to discuss the above resolution.  The committee will be meeting 
in November to discuss 1) the evaluation of chairs, and 2) faculty handling of students who have 
difficulty with discrimination and bullying on campus. 

 –Jeffrey Kaplan 

 
Undergraduate Policy and Curriculum Committee
Nothing to report since the last Steering meeting.  The committee will be meeting next Tuesday.   

 – Marie Léticée 

 
OTHER BUSINESS 
Dr. Chopra reported that he learned at that day's Board of Governor's meeting that there is the 
possibility of another special session to discuss faculty benefits.  The Personnel committee was 
advised to pay close attention to this matter.  
 
ADJOURNMENT 
Motion to adjourn made and seconded.  The meeting adjourned at 5:39 p.m. 



Resolution 2010-2011-1 Promotion of Non Tenure-Earning Assistant and Associate Professors 
(From the Personnel Committee) 

 
Whereas, Non Tenure-Earning Assistant and Associate Professors are actively engaged as teaching or 
research or clinical faculty at UCF, and 
 
Whereas, Non Tenure-Earning Assistant and Associate Professors are integral parts of many UCF 
departments, and 
 
Whereas, Non Tenure-Earning Assistant and Associate Professors should have incentives to excel, and 
 
Whereas, such promotions would make UCF competitive for the highest quality professionals, and 
 
Recognizing that for those faculty who are in the bargaining unit, this resolution will need to be 
bargained between the UFF and the UCF Board of Trustees, 
 
Be It Resolved, that the Faculty Senate Personnel Committee recommends that the UCF administration 
develop policy and procedures giving all Non Tenure-Earning Assistant and Associate Professors an 
opportunity for advancement.  
 
 



Faculty Senate Steering Committee:  11/4/2010 meeting 

Report on Graduate Council Activities 

Stephen Goodman, Steering Committee Liaison to the Graduate Council 

 

The Graduate Policy Committee has met twice since the last Steering Committee meeting. This 

committee has been reviewing policies regarding the use of split level classes, policies related to 

candidacy exams, and policies related to faculty participation in thesis and dissertation defenses. 

 

The Graduate Curriculum Committee has met twice since the last Steering Committee meeting. 

This committee reviewed 13 proposals for various graduate program refinements, modifications, 

etc and 44 course action requests.  

 

The Graduate Appeals and Awards Committee has met three times since the last Steering 

Committee meeting. This committee reviewed a total of 23 graduate appeal petitions.  

 

The Graduate Program Review Committee met twice since the last Steering Committee meeting. 

This committee is involved with the ongoing review of graduate faculty credentials in assorted 

departments. 

 

For more detail on Graduate Council committee agendas and minutes, visit the Graduate Council 

website at http://www.graduatecouncil.ucf.edu/GraduateCouncil.aspx 

 

 

 

 

 

http://www.graduatecouncil.ucf.edu/GraduateCouncil.aspx


Draft V1.7---November 4, 2010 

Educated Citizenry Sustainability Community Impact 

--Become a Top-Tier Research University-- 
Discovering, Transmitting and Applying Knowledge through Partnerships, Interdisciplinarity and Engagement 
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Goal 4: Become more inclusive   
and diverse.  

Goal 1: Offer the best undergraduate                  
    education available in Florida.  

Goal 3: Provide international focus to our 
       curricula and research programs.  

Goal 2: Achieve international prominence in key           
  programs of graduate study and research.  

Goal 5: Be America's leading  
                partnership university.  
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Establish graduate programs in selected disciplines 
Increase graduate enrollment in selected disciplines 
Increase research funding from external sources 
Increase number of patentable finding disclosures 
Enhance collaboration among relevant disciplines 
Fully exploit proven fields of excellence and promising areas for growth 

Graduate, Professional and Research Excellence 
Expand integration of core values into education and research 
Establish experiential learning graduation requirement for all students 
Expand STEM teacher preparation 
Increase undergraduate research participation 
Review and transform GEP for relevance to a 21st century global society 
Establish specialized programs  and learning communities for selected disciplines 
Enhance professional development  of university teaching cadre 

 
 

 

Undergraduate Excellence 

Measure ____             
Total enrollment (undergraduate and graduate)  
Undergraduate/graduate student mix 
Instate/out-of-state/international mix  
FTIC/transfer student enrollment mix      
Average SAT score for fall FTIC students    
Number of select scholars (NM; Provost; VLDC, etc.)  
Number of doctoral students 
Number of doctoral students in selected disciplines 
Number of post-doctoral fellows 
 
Student/Faculty ratio 
Number of tenured/tenure track faculty  
Percentage of faculty with terminal degree 
Percentage of full-time faculty  
Percentage of SCH’s delivered by tenured/tenure track 
SCH’s delivered online or mixed-mode  
SCH's with international content  
Voluntary faculty and staff turn-over rates 

Measure _______       
_______ 
Retention rates (FTIC , AA transfer and graduate students) 
Percentage of baccalaureate degrees in STEM discipline   
STEM discipline baccalaureate graduates eligible to teach 
Graduation rates (FTIC , AA transfer, graduate students, and athletes) 
Job placement rates (undergraduate and graduate) 
Retention and graduation rates by ethnicity  
Diversity of faculty and staff members (ethnicity and gender) 
Student, faculty and staff member satisfaction rates 
 
Active international partnership agreements     
Programs with study abroad option     
Need-based study abroad scholarships     
Faculty and students participating in study abroad     
  
Faculty and student library usage 
Cultural and athletic event attendance  
Annual philanthropic giving 
 

Measure           _____________ 
Annual research grant revenue  
Interdisciplinary research funding received 
Faculty participating in funded research  
Faculty scholarship and creative activities 
Undergraduate service learning or research participation  
Value of facilities and assets dedicated to research  
  
Number of companies formed 
Number of companies “incubated” 
Number of patentable findings disclosures  
Number of patents issued  
Number of licensing agreements executed  
Licensing income per dollar value of research expenditure  
 
Further definition required: 

Student Support Services  
Faculty Support Services 
Staff Support Services  
GEP Transformation (Undergraduate Common Program Oversight Committee) 
Community Alignment (Community Relations Division) 
Regional Knowledge Transfer  (Office of Research and Commercialization) 
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Strategic Plan 

Recruit and graduate high-quality students 
Expand student access and diversity 
Optimize enrollment mix and student success outcomes 
Expand internationalization of education and research 
Improve access to courses and course delivery efficiencies 
 

Strengthen the region's economic and social ecosystem 
Align university outreach, cultural, and athletic programs  
  to meet the needs of the central Florida city-state 
Strengthen culture of philanthropy and significantly increase 

endowment to fund strategic growth 
 

Create 21st century library system (Increase digital 
 resources and “Knowledge Commons” capacity) 
Enhance comprehensive research compliance program 
Establish preeminence in clinical  practice and the  
 health sciences 

University-Wide Initiatives 

Hire additional research-focused faculty 
Increase faculty resource generation capacity 
Determine and build necessary campus infrastructure 
Enhance undergraduate, graduate and professional  
 program quality and desirability 

DRAFT 
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